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Careers at Cornelius School 

Our Vision: 
To raise all students’ aspirations and provide them with the 
opportunities, knowledge  and skills they need to become 

ambitious and confident global citizens.  
 

Our Careers Strategy: Introduction 
 

 

There has never been a time when careers guidance has been as important for young people as it is today. At 

Cornelius School, we have a critical role to play in preparing our students for the next stage of their education or 

training and beyond. Our students will be embarking upon a career pathway, which is more challenging and complex 

than that faced by previous generations. Global opportunities and increasing technological advances will result in 

young people having several careers during their working life and potentially working in a career that does not 

currently exist. 

With the greater choices of education, training and employment, our aim is to prepare students for these ever-

changing opportunities, responsibilities and experiences and to equip them with the skills to manage the choices, 

changes and transitions ahead of them. 

We have a whole school approach to careers education with every member of staff helping to deliver quality and 

impartial Careers Education, Information, Advice and Guidance, allowing students to access the necessary information 

to help them make informed decisions about their futures. Our careers programme throughout the year supports our 

careers education curriculum and in line with the most recent careers guidance strategy (December 2021), our careers 

plan supports the achievement of the eight Gatsby benchmarks at 100%,  which we aim to  achieve by the end of 2023  

Careers Education at Cornelius is not just a stand-alone strand; it is thoroughly integrated into every area of the school 

and woven into the school curriculum. Our aim is that students understand how what they are being taught will link to 

their future pathways. 

The Cornelius School believe that our learners should show  Respect, Responsibility and Resilience for their education . 

Our Careers programme identifies with all three of these words. We want our students to achieve, not only in school 

but in the future, and we want them to aspire to be the best that they can be. Above all, we want them to enjoy and 

have fun exploring their Careers. 

 

 

   Strategic Objectives  

1. Strategic Objective 1: Careers is a consistently integral part of every area of school life. All members of the school 

community understand their role in the careers programme and the importance of careers and enterprise 

education being embedded throughout the whole school. 

2. Every individual students’ engagement within the careers programme during their journey through 

school is consistently tracked and evaluated to ensure that students are supported in raising their 

aspirations, whilst, at the same time, being mindful of the ever-changing and competitive world 

around them. 

3. Build a continuously increasing and relevant network of varied partners and providers who can engage 

students in developing their career pathways. These partners will work in partnership with subject 

areas to develop collaborations enabling opportunities for students to see clear links between their 

subject learning and the world of work. 

4. Build a continuously increasing and relevant programme of Careers Guidance through having a full 



time Careers advisor on site 

5. Every individual students’ engagement within the careers programme during their journey through 

school is consistently tracked and evaluated to ensure that students 

 

 



  Current Position Summary 

 

Careers at Cornelius School 
Current Position Summary 

The evaluation of our current summary is based on mapping our provision against the Gatsby Benchmarks 

by using the Careers & Enterprise Company’s COMPASS tool and the outcome of our assessment at Stage 

1 of the Inspiring IAG Award. 

 

 

Areas of Strength and Weakness 

 
• The school has performed very well against national standards when mapped against the Gatsby 

Benchmarks using the Career and Enterprise Company’s COMPASS tool (see full Gatsby Benchmark 

strengths and areas for improvement in detail in appendix).  

 

Benchmark % of the assessment 

areas in Benchmark 

achieved (Jan 2021) 

1: A stable careers programme 82% 

2: Learning from career & labour market information 50% 

3: Addressing the needs of each student 63% 

4: Linking curriculum learning to careers 81% 

5: Encounters with employers and employees 25% 

6: Encounters of workplace 0% 

7: Encounters with further & higher education 87% 

8: Personal Guidance 100% 

 

Additional support for internal programme 

• Careers Leader is completing the Teach First Careers and Employability Leadership Programme.



 

 

 

 

  Careers at Cornelius School  

APPENDIX 1: Our School’s Current Careers Guidance Provision - Strengths, Weaknesses, 

Opportunities and  
This review was completed in September 2018 in order to see, at that time, what the strengths, weaknesses, opportunities and threats were to the Careers 

provision at 

Cornelius School. This document was then used to identify our Strategic Objectives and then the individual action points to achieve those objectives. 

Strengths Weaknesses 
• We have developed good careers based resources that we can use 

in Wellbeing lessons and tutor to go through the important key 

areas of careers education.  

• The out-going Year 11 students had the opportunity to have an 

interview with an impartial careers advisor before the end of their 

Year 11, who was able to establish an action plan which was shared 

with the student. 

• There were a number of opportunities throughout the last academic 

year for groups of students to visit various industries and 

workplaces 

• Our most recent OfSTED report (December  2021), highlighted the 

school's vision for every student, regardless of their background, to 

secure a route to future careers. Good careers guidance was also 

highlighted, particularly for Year 11 and disadvantaged students , to 

enable them to make the right decisions about which further  

education course/  apprenticeship/  employ route they wanted to 

apply for. 

• Appointment of a level 6 trained Careers Advisor 

• Careers Enterprise day Year 11 

• Careers Enterprise day Year 9  - whole cohort  

• Personal Guidance and actions plans issued to all Year 11 

students 

 

• Monitoring the effectiveness of our careers programme.  

• Assistant head for Careers has already done some monitoring of the 

programme by gaining the views of students.  

• We have not engaged with LMI and communicating this with parents or 

students. 

• Students have not had the opportunity to have a meaningful encounter 

with an employer every year that they are at school. We have mainly 

targeted Years 9, 10 and 11 in the past through careers fairs linked to 

Make Happen have supported encounters , although some students in 

Years 9 and 10 have been involved in workplace visits as well. 

• Not all students have had the opportunity to engage with sixth form 

colleges and universities.  

• . We have not established a tracking system, nor have we pulled 

everything together across the school to get an overview of where 

individual students are in terms of their career development. 

• Not all school staff are aware of exactly what the Gatsby Benchmarks 

are and what the statutory requirements are by 2020. 



Opportunities                              Key points 
• Careers has been established during Wellbeing lessons and in tutor 

time where students will be engaged with a range of activities to 

support their career development. This will be led by Form tutors 

following an introduction in early September. 

• Establishment of "Careers mentors" in each faculty area of the 

school. This will be launched in late September.  These will then 

enable the school to use their knowledge to improve Employer 

contact with the school. 

• Strategic vision of careers created and driven by SLT Careers Leader 

• Not all members of staff understand their role in the Careers programme 

and understand how to engage with it. Assistant Headteacher and 

Careers Leader will need to evaluate in more detail the effectiveness of 

form tutors in delivering the programme. 

• Finding outside agencies, businesses and services to engage with our 

provision. In previous careers activities, many businesses have dropped 

out at the last minute due to either time constraints or funding issues. We 

need to build up and strengthen our relationship with these businesses 

and services. 

• Time - as with anything, more time would be a luxury to build on 

the careers programme. We just need to be careful and efficient 

with the time available for all colleagues involved in the careers 

programme. 

 

• Budget: there is a budget for Careers activities, which is supplemented 

by Make Happen linked to NCOP students.   

 



                                        Careers at Cornelius School  

Compass Results Summary – January 2021 
Using the Career and Enterprise Company’s COMPASS tool, we are able to see how well our school is 

working towards achieving the Gatsby Benchmarks and compare our school to other schools 

nationally. This summary below shows how well we have achieved on each Benchmark, what our 

current provision and achievements are and our current areas of development. The COMPASS review 

will be completed again in June 2021 to where we have improved since February and therefore we can 

adjust our targets for next year. 

 

 

Gatsby 

Benchmar

k 

Current Provision & Achievements Areas for Development 

1. A stable 

careers 

programm

e 

 

82% 

 

• All students in Years 7 to 10 have a 

weekly Careers lesson during 

personal development time. All 

resources are mapped to the CDI 

framework. 

• Students in Year 11 have access to 

regular information-giving 

presentations from both internal and 

external speakers. 

• All Year 11 have a 1:1 Careers 

Guidance interview with a Level 6 

Careers Guidance Advisor during 

the academic year. 

•  

• Information on the school’s 

website needs updating for 

employers and teachers. 

• Evaluations of the careers programme 

by employers needs to be developed. 

• The programme will need to be 

reviewed next year with the change in 

school curriculum and school day –  

 

2. Learning 

from 

careers & 

labour 

market 

informatio

n 

 

40% 

• Students in Years 7 to 10 have termly 

sessions from form tutors related to 

LMI. 

• Some Year 10 students had a 

session from DwP colleagues 

about understanding LMI. 

• DwP colleagues attended Sixth 

Form Open Evening. 

• LMI is displayed at all parents’ 

evenings with access to Careers 

Advisor for further information. 

• LMI is displayed in the Careers Hub 

and regularly updated. 

• Staff CPD session in January 2021 

led by colleagues from DwP 

• Years 10 and 11 students need to 

have more regular access to LMI. 

This is currently not used as much 

in their Careers programme. 



3. Addressing 

the needs 

of each 

pupil 

 

63% 

• Destinations data is analysed each 

year in order to further develop the 

Careers Programme. 

• Connexions service f are carrying out 

1:1 Guidance interviews for 

vulnerable students as identified 

from data and by SENCO. 

• New tracking system 
 

• The tracking process is being 

extended to also record the 

activities/events students take part in 

across the school as a whole. This will 

ensure as wide a cross section of 

students as possible participate in 

culturally stimulating and aspirational 

opportunities. 

 



4.   Linking 

curriculu

m 

learning 

to careers 

 

81% 

• Careers Mentors are being  identified 

in each subject area. Names are 

displayed on school website. 

• Careers Week in each subject area 

across the year. 

• “What can you do with….?” display 

for each subject area showing 6 key 

skills in that subject area and 

possible career pathways – also 

showing links to other subjects. 

• All colleagues regularly involved in 

CPD to highlight the importance of 

Careers throughout the curriculum. 

• Curriculum Areas to support 

with Workplace visits 

• All subject areas to be linked to a 

local business in the second half of 

the 2018- 2021 academic year and 

to develop projects into next year. 

• Ensure that all colleagues are clear 

on their role with the careers 

strategy and that all colleagues are 

responsible for careers education. 

5. Encounters 

with 

employers 

and 

employees 

 

0% 

• Visits to employers are starting to 

be integrated in the curriculum. 

 

• More engagement with Local 

Enterprise Advisor with all year 

groups – mock interview event for 

year 11 for next year. 

• Careers Fair next year to involve 

whole school  

6. Experiences 

of 

workplace

s 

 

0% 

•  • Need to develop work placement 

programme for Year 10  

• Develop the  Cornelius Alumni 

association  

7. Encounters 

with 

Further & 

Higher 

Education 

 

85% 

• All Year 9/10 students have 

opportunity to visit universities. 

• Further Education & Higher 

Education providers attend Open 

Evenings. 

• Targeted information for Year 11 on 

Sixth Form. 

• Sixth Form taster day for Year 

10 students in July each year. 

• 50% of Year 7 students will have 

visited a 

local university by the end of 

the academic year. 

• 100% of Year 7 students to 

visit a university each year. 

• 100% of Year 10 students to visit a 

university each year – 

• Further Education  presentations 

needed for students in Years 7 and 

10. 



8. Personal 

Guidance 

 

100% 

• Careers Advisor based across the 2 

schools in the Trust. Careers Advisor 

interviews at Cornelius for 2 days 

each week. 

• All Year 11 students have a 1:1 

Careers Guidance interview by end 

of the year. 

• Year 11 students are targeted for 

1:1 Careers Guidance interviews 

where necessary. 

• Individual Careers Action plan is 

created and shared with the student 

and with form tutors. 

• All Year 11 students to have had a 1:1 

Careers Guidance interview by the 

end of year in future years. 

• Appoint our own Careers advisor 

• Parents to be informed about when 

students have an interview, to 

encourage discussion at home. 

• Investigate use of group 

interviews in order to increase 

volume of Careers Guidance 

interviews to ensure that students 

are seen twice by the end of Year 

11. 

• Offer regular drop-in sessions for 

students in other year groups, and 

informing parents of how this 

system 
works. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Careers Action Plan 2020-23 (3 Year) 

Cornelius Vermuyden school 
 

 

 

Careers at Cornelius School 

Our Strategic Objectives 
 
 

Strategic Objective 1: 
Careers is a consistently integral part of every area of school life. All members of the school community 

understand their role in the careers programme and the importance of careers and enterprise education 

being embedded 
throughout the whole school. 

Benchmarks 1, 2, 4, 7 and 8 

Year What will success look like (Targets)? 

What do 
we want to achieve? 

What actions we will take as a school to 

achieve 
these targets? 

Y
e
a
r 

O
n

e
 (

2
0

2
1

-2
0

2
0

) 

• A comprehensive programme of age-specific 

Careers Education is in place through the tutor 

programme, linked to Pixl character and 

Barclays skills, to enable all students to develop 

their own personal career pathway. 

• Student are excited about different jobs 

and can all name a range of careers and 

career pathways. 

• Students can understand the link between 

their learning in each subject area and their 

future career pathways, and every student 

can identify career pathways in all aspects of 

their curriculum learning. 

• Implement the Careers programme into new 

whole-school WELLBEING curriculum. 

• Regular CPD training for all staff to deliver 

the new WELLBEING Careers programme. 

• Monitor and Evaluate the programme by 

staff and students each half term. 

• Career Pathways are referenced in curriculum 

schemes of learning and each department has 

career displays. 

• Implementation of the Skills Builder programme 

of key employability skills across the curriculum. 

• Update the school website with latest 

Careers, Enterprise and Employability links. 

Y
e
a
r 

T
w

o
 (

2
0

2
0

-2
0

2
1

) 

• All curriculum areas will have linked with 

a local business and will have completed 

at least one collaborative project. 

• 100% of students are able to explain what 

the 8 key employability skills are and they 

can demonstrate how they can use these 

skills in their future pathways. 

• In every lesson across the curriculum, key 

future pathways are linked with the work in 

that particular lesson so students can see link 

between learning 

• Continue with regular CPD training for all 

staff, but in Year Two to have a focus on local 

businesses visiting school and speaking with 

staff. 

• Staff have time at the start of the year, and then 

reviewed throughout the year, to update their 

schemes of learning and that they are given 

access to the relevant and most up-to-date 

information. 

• To continue implementing the Skills Builder 

programme throughout all areas of teaching and 



and their future plan. learning. 
Y

e
a
r 

T
h

re
e
 (

2
0

2
1

- 
2

0
2

2
) 

• 100% of all students demonstrate 

employability skills and then can 

demonstrate a knowledge of different 

routes and careers available for different 

subjects. 

• All students can make KS4 and post-16 

choices within time frame and can justify 

their choice. 

• Each curriculum area has established links 

with a range of businesses that they are 

using on a regular 
basis to support curriculum delivery. 

• Each department area to show in their schemes 

of learning where they have included 

Employability Skills and direct links to future 

plans. 

• Careers and LMI presented at parents events. 

• Targeted workshops to focus on key 

employability skills, including involving parents. 

• Review practice with another school to 

identify next steps. 



Strategic Objective 2: 
Every individual students’ engagement within the careers programme during their journey through 

school is consistently tracked and evaluated to ensure that students are supported in raising their 

aspirations, whilst, at the 
same time, being mindful of the ever-changing and competitive world around them. 

Benchmarks 1, 2, 3 and 8 
Year What will success look like (Targets)? 

What do 
we want to achieve? 

What actions we will take as a school to 

achieve 
these targets? 

Y
e
a
r 

O
n

e
 (

2
0

2
1

-2
0

2
0

) 

• All students have experienced a range of 

different careers experiences to enable them 

to develop their own future pathway, 

including all students in Years 7 to 11 having 

1 appropriate and meaningful interaction 

with an employer once during the year. 

• All students in Years 7 and 11 have created a 

profile to record their career pathway 

experiences. 

• 100% of all students in Year 11 have a clear 

plan for post-16 and that 100% of students 

are in some form of education or 

employment at the end of their phase in 

school. There are NO students post-16 who 

are NEET. 

 

• Creation of a careers database to record all 

individual career engagements with staff CPD 

to show how to record and access information. 

• LMI is used to update the Careers Programme 

and that Year 8, and Year 11 have access to the 

latest information to make decisions and key 

transition points. LMI section of website 

updated for parents to access. 

• Students in Years 7, and 11 are using SMART 

and other online services to create their own 

profile. 

• Every Year 11 have a 1:1 guidance interview 

with Careers Advisor which is rigorously 

monitored for quality and effectiveness. 

• Baseline data to be recorded on every student 

and used throughout the year. 

• Workplace visits are evaluated to inform 

future planning. All employers are asked to 

complete evaluations after visits and parents 

to be surveyed at parents’ evenings. 

• Development of the Cornelius Alumni 

association will then using the links created to 

plan future engagements. 

Y
e
a
r 

T
w

o
 (

2
0

2
0

-2
0

2
1

) 

• Students in Years 8 and 11 to continue 

updating their profile to record their 

careers pathway experiences, and all 

students in Years 7, 9, and 10  to create 

their own profile. 

• 100% of Year 11 students to have joined the 

Cornelius Alumni association and at least 3 

events organised inviting former students 

into school to inspire next generation. 

• All students have access to career and 
labour market information through library, 
school display, website and tutor time. 

• Staff training on labour market information for 

all staff to support staff to bring into their 

subject teaching 

• Embed the use of software to students and staff 

• Staff training to colleagues can use the Alumni 

profile in order to invite former students into 

school to support with events and in curriculum 

areas. 

Y
e
a
r 

T
h

re
e
 (

2
0

2
1

-2
0

2
2

) • 100% of Year 11 students to have joined the 

Cornelius Alumni association and at least 3 

events organised inviting former students 

into school to inspire next generation. 

• All students are updating their careers profile 

on a termly basis and software data analysis 

shows these updates across all accounts. 

• To continue working with a range of local 

employers to ensure that all students in Years 

7 to 11 have at least one workplace visit per 

year and have at least 

• Ensure that time is built into the Careers 

programme so that students can update their 

profiles and that staff have relevant CPD training 

in order to access these profiles to check 

progress. 

• Each curriculum area is responsible for at 

least one workplace visit per year and that 

these visits are recorded on the careers 

database and on individual students’ profiles. 



one encounter with an employer each year. 



Strategic Objective 3: 
Build a continuously increasing and relevant network of varied partners and providers who can engage 

students in developing their career pathways. These partners will work in partnership with subject areas to 

develop collaborations enabling opportunities for students to see clear links between their subject 

learning and the world of 

work. 

Benchmarks 1, 2, 3, 4, 5, 6, 7 and 8 
Year What will success look like (Targets)? 

What do 
we want to achieve? 

What actions we will take as a school to 

achieve 
these targets? 

Y
e
a
r 

O
n

e
 (

2
0

2
1

-2
0

2
0

) 

• Each subject area to have established a link 

with a local business and to have developed 

their own project/collaborative work to 

engage students. 

• 100% of Year 7, students to have visited at 

least one higher education provider and 

100% of Year 11 students to have had 

contact with at least one further education 

provider by the end of the academic year. 

•  

• All Year 10 students embark on a work 

placement one afternoon per week and record 

these encounters each week. 

• Annual Cornelius Careers Fair where local 

business, training providers and further and 

higher education providers will engage with Year 

8, 10,and 11 students. The types of employers 

who attend will reflect LMI. 

• Arrange with local universities for all Year 7 

students to meet with staff and students. 

• Careers coordinators to ensure that all Year 11 

students visit a university to meet with staff 

and students. 

• In collaboration with our LA Enterprise 
Advisor, every department to be linked with a 
local business and to begin collaborative 
work. 

Y
e
a
r 

T
w

o
 (

2
0

2
0

- 
2

0
2

1
) 

• Students in Year 10 to been give n the 

opportunity to complete a work experience 

by the end of the year and obtained a 

meaningful experience of a workplace via the 

take student to work scheme. 

•  

• 100% of all Year 10 students have visited a 

local university and explored future 

pathways linked to their interests and their 

own future pathway research. 

• 80% of all students in Year 10 to have 

completed a work experience by the end of 

the year and obtained a meaningful 

experience of a workplace. 

• All Year 10 students embark on a work 

placement and record these encounters each 

week.  

• Careers coordinator to work with a local 

university in order to plan a whole day visit 

for the whole of Year 10. 

Y
e
a
r 

T
h

re
e
 

(2
0

2
1

-2
0

2
2

) 

• Each curriculum area has established links 

with a range of businesses that they are 

using on a regular basis to support 

curriculum delivery. 

• Continue to create links with local businesses in 

order to link these with curriculum areas. 

Teachers need time in order to engage with 

these businesses and to have time to plan 

collaborative links. 

• Survey each curriculum area in order to 
establish what links have been created already 
and how successful these links have been. 



 

Careers at Cornelius School 

Monitoring and Evaluation Process 
 
 

Most of the activities implemented within the school are delivered through the Wellbeing 

and tutor curriculum and both one-off and ongoing events / activities designed in 

collaboration with external agencies, organisations and employers are held regularly to 

support this. With such a structured programme, monitoring and evaluation as a process 

becomes straightforward and our focus is therefore on ensuring the quality of provision and 

using evaluative and summative comments to inform future planning and activities. 

To evaluate our careers programme we need to set out what we want our end results to 

be, what we want our students to achieve by the end of their full-time education. The 

aims of our programme are simple: 

1) For our students to know what opportunities are available in the local area 

2) For our students to aim for the highest level in all employment, apprenticeships and 

higher education 

3) For students to know the different career pathways / routes they could follow 

4) For our students to know what they need to do to follow their chosen career 

route  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Careers Progression Framework 

Cornelius Vermuyden school 



 

 

 

Career Progression Framework



  Careers at Cornelius School 

 Career Progression Framework 
This document details the individual careers education objectives for each year group that are built into our careers programme along with how these 

objectives will be 
measured by the end of the academic year. 

Year 

group Objectives Measurable 

Outcomes 
7 • By beginning careers education early students can make 

better informed decisions at transition stages and are more 

motivated in school in order to follow a particular pathway. 

• Students are encouraged to identify personal traits, strengths 

and skills and develop confidence and have high expectations of 

themselves. 

• Students are introduced to careers resources and informed how 

to use them. 

• Students have a wide range of opportunities to engage with a 

range of local business, FE, HE and training providers. 

• Students have optional access to independent and impartial 

advisers via a referral system. 

• Students are introduced to LMI. 

• Students can explain what personal qualities and skills they 

have already and how they can use these skills in their future 

pathways. 

• Students can explain what 3 personal qualities and skills they 

need to develop further for their future pathways. 

• Students are able to explain how to access information about 

different career pathways and different jobs. They can explain at 

least one job and what that job involves. 

• Students understand how to avoid any stereotypical 

connotations with different types of jobs. 

• Students can explain what the top job sector is in the North-

East and the top sector where there will be demand for 

employment when they leave school. 



8 • Students build on personal strengths and begin to link skills to 

specific careers enabling realistic and informed decisions at 

transition stages. 

• Students are introduced to the world of work and how it is 

constantly changing. 

• Students are introduced to careers software and websites. 

• Students have a wide range of opportunities to engage with a 

range of local business, FE, HE and training providers. 

• Students are encouraged to think about what they might 

like to achieve after school. 

• Students have optional access to independent and impartial 

advisers via a referral system. They are encouraged to use 

careers resources available and informed where to find out 

more about specific courses/careers. 

• Students begin to think about GCSE options in terms of 

career pathways and plan their future. Students link 

curriculum areas to careers to help prepare them for 

choosing their GCSE options. 

• Students begin to consider how they can use LMI. 

• Students are able to explain what careers or jobs are available 

for each subject that they study, and have a particular 

understanding of Maths, English and STEM careers. 

• Students are able to explain what the different pathways are at 

post- 14, post-16 and use this information to inform their 

option choices. 

• Students can explain what the careers options are in their local 

area and explain how this has changed over recent years with 

possible forecast into the future in terms of demand of jobs 

when they enter the world of work. 



9 • Students are encouraged to reassess personal strengths with a 

focus on transferable skills. 

• Students are encouraged to investigate different jobs and 

careers and what they mean in terms of lifestyle, budgeting and 

a good work/life balance and develop economic awareness. 

• Students are encouraged to challenge stereotypes within the 

world of work and traditional job roles. 

• Students have optional access to independent and impartial 

advisers via drop in sessions. They are also encouraged to use 

careers resources available and informed where to find out more 

about specific courses/careers. 

• Students have a wide range of opportunities to engage with a 

range of local business, FE, HE and training providers. 

• Students are encouraged to access LMI independently. 

• Students understand the personal skills that they need in order 

to manage independently in the future and make a successful 

transition from KS3 to KS4, including changing lifestyles, 

budgeting and economic awareness, staying safe online. 

• Students are able to name other subjects that are available to 

them in the future, including post-16 and post-18, that they are 

not necessarily studying now. 

• Students are able to identify typical stereotypes in the world of 

work, including gender and age. 

• Students are able to clearly explain the different pathways at 

post-16 and post-18, and understand the difference between 

apprenticeship and vocational courses. 

10 • Students explore post 16 pathways. 

• Students have a wide range of opportunities to engage with a 

range of local business, FE, HE and training providers. 

• Students complete the Building My Skills programme; learning 

about career pathways, online appearance, workplace 

behaviour / expectations, preparing a CV, preparing for 

interview. 

• Economic awareness is developed further and students are 

encouraged to think about employability, which careers 

appeal to them and to identify and set themselves realistic 

future goals. 

• Students begin CV and cover letter writing (as part of the 

BMS programme). 

• Students have optional access to independent and impartial 

advisers via a referral system. They are also encouraged to use 

careers resources available and informed where to find out 

more about specific courses/careers. 

• Students complete work experience. 

• Students develop interview technique and complete a mock 

interview with a local employer. 

• Students are encouraged to access LMI independently. 

• Students can explain the positive and negative aspects of work 

experience and how they can use the knowledge gained during 

work experience to reflect on their future pathways. 

• Students understand the personal behaviour skills that are 

needed in the workplace and to identify what skills they need 

to improve for when they join the world of work. 

• Students are aware of the different career pathways and where 

they can access information about different providers. They 

know details about at least one business, one further education 

provider, one higher education provider and one training 

provider. 

• Students have a good understanding of the LMI for the local 

area, so that they know which sectors are the most important in 

this area, but also how this is changing and therefore what will 

be the most important sectors in the future. 

• Students successfully gain a work experience placement (either 

one afternoon per week between November and June, or a full-

week in July). 



11 • Students are supported with post 16 choices and encouraged 

to consider all their options including further study and 

apprenticeships. 

• Students are encouraged to consider how LMI is relevant to 

their post 16 options. 

• All students have a one to one guidance interview with a 

Careers Guidance Advisor (L6 qualified). 

• Students use careers interviews to help understand different 

career pathways and entry requirements and are encouraged 

to make contingency plans should results be better/worse than 

expected and set personal targets for development. 

• Students have optional access to additional independent and 

impartial advice via drop in sessions. They are also encouraged 

to use careers resources available and informed where to find 

out more about specific courses/careers. 

• Students are encouraged to think about the kind of 

behaviour potential employers look for. 

• Students are encouraged to attend careers talks, fairs, college 

open days and taster days with employers. 

• Students are assisted further with CV writing and encouraged to 

have a completed a CV and cover letter 

• Students are kept up to date with post 16 deadlines, open 

evenings and appropriate internal and external careers 

events. 

• All students have a 1:1 Careers Guidance with a Careers Advisor 

which leads to an individual Action Plan which is then shared 

with parents, tutors and teaching staff. 

• No students are at risk of being NEET into the next academic 

year. 100% of students continue into education or work. 

• At least 60% of students continue into our own Sixth Form. 

• All students have their own CV which they can use to apply for 

employment, even if they are not at a stage to apply for 

employment. 
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External Stakeholder Management Plan 2020/21 
 

We work with a large number of external stakeholders in order to support in the delivery of our careers 

programme. This document shows the actions needed in order to include external stakeholders within our 

Careers programme and gives details about established stakeholders that we already work with. 

 
 

 

Date of last update: May  
 

Action Status Responsible Deadline 

Meeting with Enterprise Coordinator and Enterprise Advisor 

to 

plan how they can work with the school to develop links 

with potential local employers and providers 

Completed Careers Leader 

Careers Advisor 

End of 

January 

2021 
Careers Leader and Careers Advisor to attend local Careers 

Advisor sessions – oraganised by Enterprise  

 

In Progress Careers Leader 

Careers Advisor 

End of each 

academi

c year 

Plan and hold a Business Breakfast with local employers and 

providers to create links between subject areas and 

develop collaborative working 

Completed Careers Leader 

Careers Advisor 

Enterprise Advisor 

Careers 

Coordinators  

Postponed 

to 

September  

DWP – linked to Job Plus Support  Completed DWP  

Coordinator 

September 

2020 

Make direct approach to local universities  

to enable visits for Year 7  and 8 students to visit  
In Progress Careers Leader 

Raising 

Aspirations 

Coordinator 

June 2021 

Make direct approaches with local  

to enable a whole day visit for every 

Year 10 student 

In Progress Careers Leader 

Raising Aspirations 

Coordinator 

June 2021 

Meet with Educational Advisor from Skills Builder to 

establish 

aims about the rollout of the programme in curriculum 

areas. 

In Progress Careers Leader 

School Director 

of Learning & 

Progression 

May 2021 

Make Happen Year 10 Careers 

Programme. 

In Progress Careers Leader May 20212 

Establish contacts with DWP, ASK, NELEP and local 

universities to deliver Careers CPD training for staff 

Completed Careers Leader June 
2020 

Meeting with Royal Navy to look at additional careers 

Advise that can be offered 

In Progress Careers  June 2021 

Enterprise and Educations LMI programme of Learning On going    
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Contact / 

Partner 

Current State 

How have 

they 

contributed to 

the school? 

Engagement 

level? 

Desired State Needs and 

Interests 

Why do you 

need to increase 

or improve their 

support? What is 

the benefit to 

the business? 

Next steps to 

develop 

relationshi

p 

Named 

contact 

Deadline 

 

Job Support 

Plus –Gill Close 

Governor DWP 

  

To develop and 

expand the school 

Careers programmer 

and to enable visitors 

to the school linked 

to LMI and 

employment 

 

As a remote 

school , on a 

small island 

with very little 

industry links 

all external 

visit are a 

benefit to the 

school 

community 

and careers 

programme 

 

 

 

 

Establish 

University as 

part of the 

Careers 

Programmer 

meeting 

group at 

Cornelius 

 

Complete 

application 

form for 

funding and 

events 

 

 

SLT Careers 

Leader JHI 

and GCL 
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Royal Navy  

Catering  

 

The Royal Navy 

have organised 

visits to the 

Food 

department to 

develop 

students 

understanding 

jobs in catering 

beyond the 

classroom, 

 

A continual 

partnership to 

further develop 

other Year group 

knowledge (years 

7-10) 

 

To further 

develop the 

links to the 

Royal Navy; 

either through 

DWP or via the 

Careers 

Advisor 

 

Book more 

visits to the 

school  

 

SLT Careers 

Leader 

JHI  & 

Careers 

Advisor 

SWO 

 GCL ( DWP) 

and TRI 

 

Parent Focus 

Group Working 

Partnership  

 

The Parent 

Group 

working 

partnership is 

developing 

links to 

Businesses 

that are 

external  

 

A continual 

partnership to further 

develop other 

business links for  

Year group 

knowledge (years 7-

10) 

 

Develop 

opportunities 

for work placed 

visits and 

presentations 

  

Make 

Happen 

Support Careers 

Fair 

Open Evening 

Attendance 

Apprenticeshi

p Workshop 

- Regular partnership 

with the school 

- Lead to more 

regular presentations 

in 
school to different 

groups of 

students and staff 

- Offer 

apprenticeships to 

Year 11 students. 

Our need: to lead 

a CV writing 

workshop on our 

Year 10 Careers 

Day in July. All 

students will 

have a relevant 

CV ready for use 

in Year 11. 

 

Their interest: 

establishing 

links with 

potential future 

apprenticeship 

students 

Arrange a 

meeting with 

SETA to 

understand 

the 

requirement

s 
for our Year 10 

Careers 

Day CV 

writing 

workshop 

SLT Careers 

Leader 

JHI  & 

Careers 

Advisor 

SWO 

 

June 2021 
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The Enterprise in 

Education 

Partnership 

Limited 

Drop-in 

session for 

Year 11 

Mock 

interviews 

Year 11 

Mock 

interviews and 

CV writing 

Year 9 

 

  

- Regular 

partnership with the 

school 

- Staff presentations 

about the 

importance of 

Enterprise in 

Education linked to  

opportunities for 

Year 11 

 

Our need: to 

ensure that 

our 

Year 10 into Year 

11 students 

understand the 

importance of 

taking part in 

the 

opportunities 

provided by 

Enterprise in 

Edciuation to 

enhance their 

CV. 

 

 

Plan dates for 

next 

academic 

year when 

Enterprise in 

Education 

can come 

into school 

and deliver  

sessions. 

Careers 
Advisor 

 

September 

2020 

Sixth Form 

Colleges 

Providers 

( PROCAT, 

SEEVIC and 

SEECAT) 

Drop-in 

session for 

Year 11 

Mock 

interviews 

Year 11 

Mock 

interviews and 

CV writing 

Year 9 

Careers 

Evening  

linked to 

Options  

- Regular 

partnership with the 

school 

- Staff presentations 

for Year 11 tutors 

about the 

importance of 

opportunities post 

16  

Development of 

more talks to 

Year 7,8 and 9 

regarding post 

16 education. 

 

Establish 

University as 

part of the 

Careers 

Programmer 

meeting group 

at Cornelius 
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British Airways  

Community 

Learning 

 

 

We have 

established links 

with British 

Airways  

Community 

Learning to 

develop the 

opportunity for 

students to 

learn about 

Careers linked 

to this company. 

 

 

Regular meetings 

with Pupils and the 

opportunity to 

develop links to 

work based 

learnng.  

   

SLT Careers 

Leader 

JHI  & 

Careers 

Advisor 

SWO 

 

June 2020 

Marsh- Energy 

and Power  

Marsh – offers 

students the 

chance to 

undertake 

Work 

experience 

with them  

Develop further 

links to the Careers 

programme. 

Establish 

University as 

part of the 

Careers 

Programmer 

meeting group 

at Cornelius 

 SLT Careers 

Leader 

JHI  & 

Careers 

Advisor 

SWO 

 

On going 

since June 

2021 

University of 

Essex 

Visits have 

been arranged 

and funded by 

Make Happen  

Develop further 

links to the Careers 

programme. 

 

PPG students visit 

and workshop  

Establish 

University as 

part of the 

Careers 

Programmer 

meeting group 

at Cornelius  
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Careers at Cornelius Vermuyden 
Academy 

 
Internal Stakeholder Role and Responsibilities Summary 
Careers and employability at Cornelius Vermuyden  is a collective responsibility. 
 

Students, staff, parents/carers, governors, employers, alumni, the local authority, partner 

organisations/individuals and the local community have a collective responsibility to promote effective 

careers and work-related education. 
 

Job Title: Responsibilities: 

 
School Director of 

Careers & WELLBEING 

(Careers Leader) 

Responsible for planning and setting the strategic direction of careers 

provision 

across the Cornelius Vermuyden School. 

Responsible for community engagement. 

Responsible for the strategic overview of WELLBEING and SMSC across 

Years 7 to 11. 

 
Careers Adviser 

Responsible for the independent, impartial advice and guidance provided to 

students in 1-2-1 CEIAG interviews. 

Responsible for providing support to identified at risk of NEET students. 

Responsible for identifying and working with small groups of students in 

year 11 

who are applying for apprenticeships. 

 

 

 

 

 

Curriculum Leaders Responsible for oversight of Careers Champions 

Careers Champions – English, 

Maths, ICT, Geography, 

History, MFL, Science, H&SC, 

Media, Performing Arts. 

Responsible for career displays within subject areas, advocate for curriculum 

related volunteers to be involved in classroom activities and 

advocate for schemes of work to be modified to include career-

related activities. 
 
Tutors 

Responsible for the delivery of the careers programme during personal 

development time. Year 11 tutors to monitor 1:1 Careers Guidance Action 

Plans. 
 
House Leaders 

Responsible for the monitoring of the delivering of the careers programme 

during personal development time. Identifying students at risk of NEET and 

giving information to Careers Advisor. 
Students Responsible for engaging with and participating in the careers programme. 

 

Parents/carers 
Responsible for engaging with and participating in the careers programme 

where 

appropriate. 

Responsible for actively encouraging their children to engage 

with and participate in the careers programme.  
SENCO 

Responsible for liaising with Careers Leader to ensure students with special 

education needs and disabilities are able to access the careers 

programme and all careers and employability information, advice and 

guidance. 

Pupils with additional needs are able to access the careers programme 

and all careers and employability information, advice and guidance. 
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   Careers at Cornelius Vermuyden School 

 

External Stakeholder Action Plan 
 

We work with a very small group external stakeholders in order to support in the delivery of our careers 

programme. This shows the names of the external stakeholders and how we are going to further develop 

support using our Careers Enterprise link- Yim Wan Stezycki. 

 

   Date of last update: May 2020 
 

Action Status Responsible Deadline 

Meeting with Enterprise Coordinator and Enterprise Advisor 

to 

plan how they can work with the school to develop links 

with potential local employers and providers 

Completed Careers Leader 

Careers Advisor 

End of 

January 

2021 
Careers Leader and Careers Advisor to attend South-East 

Careers Hub meetings throughout the academic year  

In Progress Careers Leader 

Careers Advisor 

End of each 

academi

c year 

Plan and hold a Business Breakfast with local employers and 

providers to create links between subject areas and 

develop collaborative working 

Completed Careers Leader 

Careers Advisor 

Careers 

Champions 

March 

2021 

National Apprenticeship Service to work with identified 

groups 

of students who are potentially planning to go on to an 
Apprenticeship 

Completed Apprenticeship 

Coordinator 

March 

2021 

Make direct approaches with South-East and London 

Universities to enable visits for Year 7 students 
In Progress Careers Leader  June 2021 

Make direct approaches with South-East and London 

Universities to enable a whole day visit for every 

Year 10 student 

In Progress Careers Leader 

 

July 2021 

Meet with Educational Advisor from Skills Builder to 

establish 

aims about the rollout of the programme in curriculum 

areas. 

In Progress Careers Leader 

School  

May 2021 

Approach current Year 10 work experience providers to 

establish if they are able to continue to offer work 

placements for the current Year 9 students as they go into 

Year 10. 

In Progress Careers Advisor June 2021 

Establish link with  to develop the Cornelius Vermuyden 

Alumni 

Assocation 

Completed Careers Leader March 

2021 
Establish contacts with DwP, ASK, NELEP and local 

universities to deliver Careers CPD training for staff 

Completed Careers Leader January 
2021 
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Contact / 

Partner 

Current State 

How have 

they 

contributed to 

the school? 

Engagement 

level? 

Desired State Needs and 

Interests 

Why do you 

need to increase 

or improve their 

support? What is 

the benefit to 

the business? 

Next steps to 

develop 

relationshi

p 

Named 

contact 

Deadline 

Department for 

Work and 

Pensions 

Careers Fair 

attendance 

Year 10 LMI 

presentations 

Open Evening 

attendance 

Staff CPD 

training in 

LMI 

- Regular 

partnership 

with the 

school 

- Lead to more 

regular presentations 

in 

school to 

different groups 

of students and 

staff 

- Offer 

apprenticeships to 

Year 11 students. 

Our need: to take 

a lead on 

providing 

relevant LMI 

and to engage 

with students 

regarding 

Apprenticeship 

opportunities. 

 
Their interest: 

future 

apprenticeshi

p students. 

Arrange a 

meeting to 

discuss next 

steps with 

the 

partnership 

and how to 

further 

develop links. 

Careers 

Leader 

 
July 2021 

ASK (National 

Apprenticeship) 

Careers Fair 

attendance 

Year 11 

assembly 

Staff CPD 

training on 

Apprenticeships 

- Regular partnership 

with the school 

- Willing to 

provide 

apprenticeship 

information to 

staff and students. 

Our need: to 

ensure that 

students and 

staff are aware of 

the 

apprenticeship 

opportunities 

that are available 

in the South-East 

and how to 

apply. 

 
Their interest: 

recommend 

students for 

apprenticeship

s to local 

businesses. 

Arrange for 

ASK to 

come into 

school 

and work with 

a small group 

of identified 

students who 

are interested 

in gaining an 

apprenticeshi

p 

Apprentice- 

ship 

Coordinator 

 
February 

2021 
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DWP – Job 

Support  
Fortnightly 

mentoring of 

a 

small group 

of Year 10 

students. 

- Regular 

partnership with the 

school 

- Developing links 

with local businesses 

 

Our need: 

to ensure 

that 

identified 

students avoid 

being NEET at 

the end of Year 

11. 

 
Their interest: 

establishing 

links with local 

schools. 

Evaluation 

after the first 

few weeks of 

the 

programme 

– how are 

the 

mentoring 

sessions 

going? Need 

to evaluate 

both 

business and 

student 

perceptions. 

Careers 
Advisor 

 
March 2021 

 
 
 
 
 
 
 
 

NCS (National 
Citizens Service) 

Open Evening 

Attendance 

Assembly 

 

- Regular 

partnership with the 

school 

- Staff presentations 

about the 

importance of NCS 

opportunities for 

Year 11 

- Regular drop-in 

sessions for 

students to sign-up 

to the service 

- Parental workshop. 

Our need: to 

ensure that 

our 

Year 10 into Year 

11 students 

understand the 

importance of 

taking part in 

the 

opportunities 

provided by 

NCS to enhance 

their CV. 

 
Their interest: 

increase 

numbers of 

students taking 

part in the NCS 

summer 

programme 

Plan dates for 

next 

academic 

year when 

NCS can 

come into 

school and 

deliver 

assemblies 

and drop-in 

sessions. 

Book NCS for 

the Careers 

Fair and 

forthcoming 

Open 

Evenings. 

Careers 
Advisor 

 
September 

2021 
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APPENDIX 9A: Internal Stakeholder Role and Responsibilities Summary 
Careers and employability at Cornelius Vermuyden  is a collective responsibility.Students, staff, parents/carers, governors, 

employers, alumni, the local authority, partner organisations/individuals and the local community have a collective responsibility to 

promote effective careers and work-related education. 

  Job Title: Career Lead SLT  Responsibilities: JHI 

SLT Careers & WELLBEING (Careers Leader) Responsible for planning and setting the strategic direction of careers provision 

across the Cornelius Vermuyden School. Responsible for community engagement. 

Responsible for the strategic overview of WELLBEING and SMSC across Years 7 to 11. 

 

School Careers Adviser Responsible for the independent, impartial advice and guidance provided to 

students in 1-2-1 CEIAG interviews. 

Responsible for providing support to identified at risk of NEET students. 

 

Curriculum Leaders Responsible for oversight of Careers Champions 

Careers Champions – English, 

Maths, ICT, Geography, History, MFL, Science, H&SC, Media, Performing Arts. Responsible for career displays within subject areas, advocate 

for curriculum 

related volunteers to be involved in classroom activities and advocate for schemes of work to be modified to include career-related activities. 

 

Tutors Responsible for the delivery of the careers programme during personal 

development time. Year 11 tutors to monitor 1:1 Careers Guidance Action Plans. 

 

House Leaders Responsible for the monitoring of the delivering of the careers programme 

during personal development time. Identifying students at risk of NEET and giving information to Careers Advisor. 

Students Responsible for engaging with and participating in the careers programme. 

 

Parents/carers Responsible for engaging with and participating in the careers programme where 

appropriate. 

Responsible for actively encouraging their children to engage with and participate in the careers programme. 

 

SENCO Responsible for liaising with Careers Leader to ensure students with special education needs and disabilities are able to access the 

careers programme and all careers and employability information, advice and guidance. 
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