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Our Vision 
Is a community where everyone experiences compassion and kindness, hope, connection and belonging, 
whilst being encouraged to develop to their fullest potential.  

Values 

Our core values are Respect, Responsibility, and Resilience. 

Our Mission 

Our Mission is to provide high quality education in a safe, respectful, and inclusive environment that builds 
a foundation for life-long learning. 

Our Curriculum Intent 

We are fully committed to providing a broad, balanced, inclusive curriculum for all our students that 
inspires and challenges them. The curriculum will equip students with knowledge, experiences, skills and 
qualities alongside high quality, relevant qualifications to give them choices, a sense of ambition and be 
able to make a positive contribution as a 21st century global citizen. 
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1. Aims 

This policy aims to: 

• Provide a consistent approach to behaviour management 

• Define what we consider to be unacceptable behaviour, including bullying 

• Outline how students are expected to behave 

• Summarise the roles and responsibilities of different people in the school community with regards to 
behaviour management 

• Outline our system of rewards and sanctions 

 

Full details of the schools’ standards and expectations can be found on the specialist page on our website. 
This contains links to a whole range of information and videos to make expectations explicitly clear. 

Behaviour (corneliusvermuyden.com) 

2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

• Behaviour and discipline in schools 

• Searching, screening and confiscation at school 

• The Equality Act 2010 

• Use of reasonable force in schools 

• Supporting students with medical conditions at school  

• special educational needs and disability (SEND) code of practice 

3. Definitions 

 

Misbehaviour is defined as: 

• Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

• Non-completion of classwork or homework 

• Poor attitude demonstrated towards staff and or peers 

• Poor attitude towards learning 

• Incorrect uniform 

 

Serious misbehaviour is defined as: 

• Repeated breaches of the school rules/code of conduct 

• Defiance 

• Any form of bullying  

• Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 
intimidation 

• Vandalism 
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• Theft 

• Fighting 

• Smoking 

• Racist, sexist, homophobic or discriminatory behaviour 

• Possession of any prohibited items. These are: 

o Knives or weapons 

o Alcohol 

o Illegal drugs 

o Stolen items 

o Tobacco and cigarette papers 

o Fireworks 

o Pornographic images 

o Any article a staff member reasonably suspects has been, or is likely to be, used to commit 
an offence, or to cause personal injury to, or damage to the property of, any person 
(including the student) 

4. Bullying 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or 
group, where the relationship involves an imbalance of power. 

Bullying is, therefore: 

• Deliberately hurtful 

• Repeated, often over a period of time 

• Difficult to defend against 

 

Bullying can include: 

 

Type of bullying Definition 

Emotional  Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s 
belongings, any use of violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, 
sexual gestures, unwanted physical attention, 
comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through 
social networking sites, messaging apps or gaming 
sites 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying 
policy. 
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5. Roles and responsibilities 

 

5.1 The governing board 

The governing board is responsible for monitoring this behaviour policy’s effectiveness and holding the 
headteacher to account for its implementation. 

 

5.2 The headteacher 

The headteacher is responsible for reviewing and approving this behaviour policy. 

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 

 

5.3 Staff 

Staff are responsible for: 

• Implementing the behaviour policy consistently 

• Modelling positive behaviour 

• Providing a personalised approach to the specific behavioural needs of students and understanding 
the needs of the child 

• Recording/logging behaviour incidents 

The senior leadership team will support staff in responding to behaviour incidents.  

 

5.4 Parents 

Parents are expected to: 

• Support their child in adhering to the student code of conduct 

• Inform the school of any changes in circumstances that may affect their child’s behaviour 

• Discuss any behavioural concerns with the class teacher promptly 

• Attend meetings when the behaviour of the child does not meet the expected level 
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6. Student code of conduct 

RESPECT: I will uphold the collective school rights: 

• All students have the right to learn in a ‘disruption free’ environment;  
• All teachers have the right to teach in a ‘disruption free’ environment;  
• Everyone has the right:  To feel safe; 

   To be listened to and treated with respect; 
To be treated fairly; 
To be free from discrimination. 

RESILIENCE: I will make sure that I:- 

 Reasonable adjustments  

1. Model the school values of Respect, 
Resilience, Responsibility AT ALL TIMES; 

N/A 

2. Arrive at school by 8.05am, fully engaging in 
the morning address and getting to all my 
lessons on time 

Repeated daily message to reinforce 
positive messages of Respect, Resilience 
and Responsibility.  
 
Targeted students work directly with 
support staff to ensure positive start for 
the day. Non- verbal cues to aid positivity 
and focus individuals.  

Alternative arrangements will be made for 
students who are vulnerable or who have a 
Special Education Need (including physical) 
that impacts on their ability to engage in 
the morning routine.  

3. Remain in class and school unless given direct 
permission by a member of staff to leave. 

 

Individual exemptions may apply, see 
student learning plans  

4. Bring only the equipment needed for learning 
and ensure that my planner, achievement 
card and full pencil case are ready during the 
morning routine. 

Equipment bag to aid in organisation as a 
visual reminder to students. SEND students 
will be prompted throughout the day in 
line with school policy, using a combination 
of verbal and non-verbal cues.  
 
Non- confrontational language that 
removes ambiguity, is clear, consistent, 
concise and relevant to the needs of the 
individual will be used (see staff prompt 
cards).  

5. Wear the correct uniform to and from school 
and smartly throughout the day; 

 

Individual exemptions may apply, see 
student learning plans  

6. Do not wear make-up, false nails or false eye 
lashes; 

N/A  
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7.  Enter the classroom silently and calmly, 
greeting the teacher and starting the “Recall” 
activity; 

The teacher will stand on the threshold and 
use positive language to welcome the 
students and establish routine including 
recall task.  

Teachers will address the needs of specific 
individuals as they enter the room.  

8. Remain focused: concentrating on what the 
teacher is saying and the lesson content 

Teachers will understand the needs of the 
students within the learning environment 
and adjust accordingly in line with Student 
learning plans.   
 
Agreed resources will be adapted 
accordingly. 

 

9. Am an active learner by engaging with the 
activities set by the appropriate adult  and 
demonstrating that I am doing this by 
displaying ‘STARS’ at all times; STARS: (Sit up 
straight, Track the lesson, Ask and answer 
questions politely, Resourced for lesson and 
Silence as a default) 

10. Show respect for my own learning and that of 
others and am silent as default; sitting in 
accordance with the seating plan; 

11.  Always complete my classwork and 
homework on time and to an excellent 
standard; 

12. Make sure I catch up with my learning if I have 
been absent from school or have fallen behind 
for other reasons and attend intervention 
when directed; 

N/A 

13. Only drink water from a transparent water 
bottle and not otherwise eat, chew or drink in 
lessons or corridors; 

Medical exemptions will be taken into 
consideration.  

14. Will not bring energy drinks, chewing gum or 
fizzy drinks into school; 

N/A 

15. Switch off my mobile phone in the morning 
before arriving at the school gate and keep it 
turned off until I leave the school site at the 
end of the school day; 

N/A 

16. Keep my mobile phone in my bag in all areas of 
the school and at all times; 

N/A  

17. Do not graffiti or doodle on my work, 
textbooks or the work of others. 

In line with Student Learning plans spare 
paper/ rough books will be provided where 
necessary.  

RESPONSIBILITY: I will help to create a safe school and wider community which respects the rights 
of others by:- 

18. Listening to members of staff and following 
instructions immediately, politely and calmly 
without arguing; 

Teachers will understand the needs of the 
students within the learning environment 
and differentiate accordingly, in line with 
Student learning plans.  Agreed resources 
will be adapted accordingly. 
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Communication skills are explicitly taught, 
through reset lessons and staff modelling. 
Interventions such us social groups are 
delivered to support and develop 
communication skills, alongside work with 
our behaviour support manager where 
required. 

19. Correcting my behaviour once a member of 
staff provides any form of correction (C1-C4) 
and completing the correction as appropriate 
to individual needs; 

N/A 

20. Walking around the building quietly, 
purposefully, to the left and abiding by the 
one-way system; 

N/A 

21. Keeping my hands and feet to myself taking 
into account the needs of individuals.  

N/A 

22. Ensuring at break times I am either sat in the 
canteen or at my directed outdoor space 
(MUGA) Or, where appropriate, a designated 
area.   

N/A 

23. Not entering any of the stairwells unless there 
is an emergency evacuation; 

N/A 

24. Going straight to my lessons and holding 
doors open for others; 

N/A 

25. Not congregating in large groups inside or 
outside the building; 

N/A 

26. Respecting others and not making any 
comments, which are homophobic, racist or 
upsetting to others; 

Differentiated RSHE curriculum.  

Restorative sanctions looking at reframing 
and supporting actions.  

Respect, Responsibility and Resilience 
delivered through morning address.  

Interventions such as social stories to 
support communication skills.  

27. Respecting the property of my peers and the 
school, never defacing the building, dropping 
litter or spitting; 

N/A 

28. Never being physical, insulting, undermining, 
or swearing at anyone; 

Differentiated RSHE curriculum.  

Restorative sanctions looking at reframing 
and supporting actions.  

Respect, Responsibility and Resilience 
delivered through morning address.  

Interventions such as social stories to 
support communication skills. 

29. Remembering that I am always an 
ambassador for Cornelius Vermuyden School, 
including within any online activity; 

N/A 
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30. Leaving school and making my way home in 
an orderly, responsible way, being picked up 
by car in the designated area only, walking my 
bike on the pavements outside the school and 
only ever crossing the road at designated 
crossing areas; 

N/A 

31. Respecting those around me, speaking to all 
peers, transport staff and members of the 
public quietly and politely when travelling on 
public transport; 

N/A 

32. Handing over requested items and allowing 
staff to search my bag and/or blazer if 
required to do so; 

N/A 

33. Respecting the local environment by being 
considerate to our local community, for 
example, obeying shop rules, never dropping 
letter, defacing or trespassing on private 
property, e.g. sitting on the front walls of 
private gardens. 

N/A 

7. Rewards and sanctions 

7.1 Rewards 

Positive behaviour: 
  
A positive Cornelius Vermuyden Community should thrive on praise: the positive recognition of one 
another's efforts and achievements. It is an essential part of our physical and emotional wellbeing.   
 
As with Corrections, praise should be used fairly and consistently, constructively and appropriately. Praise 
should not be used falsely or as a shallow “bribe” reward.   
 
There are various forms of positive encouragement, all of which have their place in our school 
interactions.   

• Eye contact and smile.  
• Head nod and smile.  
• Public and private informal “Well done” with explanation of why praise is deserved  
• Recent positive comments in workbooks.   
• Verbal passing on of recognition or praise in order that the student is congratulated again.  
• House points awarded for exceptional work or community spirit.  
• Sharing recognition of good work with the class or a teacher.  
• Displaying students work   
• Sharing achievement in assemblies  
• Publishing achievement in the school newsletter.  
• Videoing or photographing student work  
• Positive phone call home to parents/carers   
• Positive letter home to parents/carers 
• Positive text message home to parents/carers   
• Positive email home to parents/carers   
• Formal public acknowledgement in assembly   
• Encouraging target setting and further personal motivation   
• Acknowledging a student's wider achievements through reports   
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• Establishing an environment where achieving is the expected norm.  
  
The awarding of achievement points.  
 
The aim of this approach is to recognise positiveness in its many forms across ability, gender and culture.  
At all stages, achievement points are issued to students in line with the Cornelius Vermuyden values of 
Respect, Resilience and Responsibility. Achievement points should be rewarded fairly and consistently for 
outstanding effort, progress or achievement, and not simply for meeting regular school expectations.  
The awarding of achievement points is the responsibility of every member of staff at the Cornelius 
Vermuyden School.  
 
 
Students may achieve achievement points in a variety of ways. Achievement points can be awarded for  

• Exceptional piece of work at class or home.   
• Consistent excellence in class or for homework   
• Consistent marked improvement in work or behaviour overtime.   
• Outstanding performance in an exam, in a landmark assessment or class test.   
• Qualities of character worthy of note.   
• Service to the community.   
• Service to school.   
• Participation in school activities.   
• Excellent attendance and punctuality.   
• Positive contribution to their form, year or school ethos.  
 

All achievement points are awarded on Go4schools and will contribute to the awarding of the House Cup at 
the end of the year.  
 
Every Monday, the form tutor will go through the current totals with their students in the tutor time 
session and notify their Head of Year when a threshold for a certificate has been met.  As a precaution 
against human error, a half termly report will be provided to Heads of Year as well.  
 
Tariffs  
 
The tariffs used will mirror those that are used with our Corrections and will be as follows:  
Reason  Tariff  
Participation in House Competition  30  
Awarding of a House Point  30  
Positive contact home – Telephone call, email, 
text message, postcard, parental meeting  

30  

Random Act of Kindness  30  
Leadership Team STARS  30  
100% Punctuality to school in a week  60  
100% Ticks on Achievement Card  60  
100% Attendance in a week  60  
Attendance to an enrichment or intervention  60  
Voluntary attendance to Homework Club  60  
Student led assembly  60  
Student of the week nomination  60  
ATL >3 at the end of a half term  60  
Student assisting an afterschool event  120  
Student assisting at open day   300  
Student of the Week  300  
Student Leadership  300  
Arranging a charity event  300  
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Leading an extra curricula club  300  
  
 
Achievement points will be totalled and will be formally recognised at the following thresholds  
 
Certificate  Achievement Points  Delivered by  Prize  
Bronze  1500 Head of Year  Bronze Pin Badge  
Silver  4000 Head of Year  Silver Pin Badge  
Gold   7500 SLT Year Link  Gold Pin Badge  
Platinum  10000 SLT Year Link  Platinum Pin Badge 

and a book of their 
choice. 

Diamond  15000 Headteacher  Cornelius Emblem 
Badge and invitation 
to an end of year 
celebratory trip.  

  
A student that meets our STARS expectations, has 100% attendance and punctuality to school will receive 
180 points per week. Therefore, ensuring that all students have an opportunity to achieve an award in the 
academic year. 
 
All students who are awarded the Diamond Award will be recognised by being invited on a specially 
arranged school trip to celebrate their achievement.  
 
Using these tariffs allows for negative behaviour incidences to have an impact on the achievement of 
certificates and provide an incentive for students to display positive behaviours that mitigate incidences 
where poor decisions have been made.  This system is therefore inclusive to all students.  
  
For further information linking to definitions and specific responsibilities see the Praise Policy. 
 

7.2 Sanctions 

Unacceptable behaviour:  

The school may use one or more of the following sanctions in response to unacceptable behaviour 
following gentle prompting/ non-verbal communication: 

• A verbal reprimand which includes the signing of the achievement card 

• A C3 or C4 Correction after school 

• Expecting work to be completed at home 

• Requesting a senior member of staff to speak to the student about their behaviour 

• Sending the student out of the class into isolation until a parental meeting can be held 

• Letters or phone calls home to parents/carers 

• Meeting with the parents/carers and students to discuss behaviour 

• Putting a student ‘on escalation’ – This does not require the agreement from parent/carer 

• Restorative work with an appropriate specialist adult 
 

7.3 Isolation Room 

We may use the isolation room in response to serious or persistent breaches of this policy. Students may 
be sent to the isolation room during lessons if they are disruptive, and they will be expected to complete 
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nominated work. Students will have access to their own device and/or will work in silence on Satchel One, 
Hegarty Maths, Tassomai, other-directed sites or differentiated resources for identified individuals. 
Computer access will be monitored by staff whilst in isolation through RMTutor. 

Students that are placed in isolation will spend the remainder of the day in the room or until a meeting 
with parents/carers has been conducted. 

The isolation room has its own toilet for use and break time orders will be delivered to the room. 

Students who do not attend a given C4 correction will be placed in isolation the next school day and will 
complete the missed C4 correction in isolation. 

The isolation room is managed by senior and middle leaders. 

Failure to adhere to the rules and expectations within the isolation room will result in a period of 
suspension. 

Students may be placed in isolation for the following reasons: 

1. Failure to attend C4 correction  
2. Misbehaviour during a C4 correction  
3. Serious disruption of learning 
4. Failure to hand over items for confiscation 
5. Failure to follow a direct instruction 
6. Uniform infringement, which cannot be corrected  
7. Intentional inappropriate comments directed towards a member of staff  
8. Misapplication of physical or verbal actions towards a peer  
9. Smoking, which includes use of the vape 
10. Truancy 
11. Failure to hand over achievement card 

 
7.4 Senior Staff Walkabout (On call) 
 
Every lesson a member of senior staff will be ‘on call’. They will actively walk the site.  
The purpose of walk about is: 

• Show support for staff  
• Observe best practice and celebrate positive classroom environments 
• To raise our expectations in lesson and ensure that high expectations are the norm in classrooms 
• To normalise visitors in a class for our students 
• To demonstrate a high SLT presence around school and most importantly in class 
• Tackle low level disruptive behaviour  
• De-escalate situations before the need for isolation arises 
• If called for a student. Plan A is always re-integration. Plan B is removal to isolation once the C1-C4 

consequences have been exhausted. 

7.5 Off-site behaviour 

Sanctions may be applied where a student has misbehaved off-site when representing the school, such as 
on a school trip or on the bus on the way to or from school.  

 

7.6 Malicious allegations 

Where a student makes an accusation against a member of staff and that accusation is shown to have been 
malicious, the headteacher will discipline the student in accordance with this policy.  

Please refer to our safeguarding policy for more information on responding to allegations of abuse. 

The headteacher will also consider the pastoral needs of staff accused of misconduct. 
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8. Behaviour management 

8.1 In Class Behaviours  

To ensure that learning behaviours within the classroom are consistent, teachers will use the common 
vocabulary of the acronym STARS: 

• Sit Up Straight 
• Track the Lesson 
• Ask and Answer Questions Politely 
• Resourced for Lesson 
• Silence as a Default 

To monitor the STARS learning behaviours, pupils will have an Achievement Card. This has space for 
teachers to initial any behaviours that have not been displayed or allows a tick where all behaviours have 
been displayed. 
 
This is monitored centrally on a weekly basis and the pupils who display our learning behaviours are 
praised, receiving house points and a positive text message home. 
 
The school adopts a consequence-based behaviour system, tailored towards Cornelius Vermuyden 
students.  
 
The school robustly monitors behaviour and rewards; 
 

• Behaviour is tracked, reviewed and monitored weekly, half termly, and annually.  
• In class behaviours through STARS cards are monitored weekly, half termly, and annually. 
• The internal BAP, a meeting held half termly between SENCO, DSL, HOY, highlights patterns and 

ensures appropriate interventions are in place. In addition this provides opportunity for discussions 
around any unidentified SEND need.  

• Praise monitored weekly, half termly, and annually. 

 

8.2 Consequence System (C1-C4) 

 
C1 – Is a non-verbal warning that a student is failing to adhere to our “STARS” expectations. 

• Sit Up Straight 
• Track the Lesson 
• Ask and Answer Questions Politely 
• Resourced for Lesson 
• Silence as a Default 

A student will have their achievement card removed from the desk. No further action will be taken if a 
student corrects their behaviour. 

C2 – A C2 will follow if a student has not reflected on and corrected behaviour after a C1 has been issued. 
The result will be that the teacher will mark the student’s achievement card, preventing them from being 
able to tick. The card will be available for parents/carers to monitor daily. No further action will be taken at 
this point if a student corrects their behaviour. 
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C3 – A C3 Correction will be a 30-minute sanction after school. A C3 will be provided for the failure to 
correct behaviour after two prior warnings or: 

1. Lack of equipment in morning address 
2. Punctuality to lessons  
3. Lack of work 
4. Failure to correct behaviour after a C2 was issued  
5. Littering 

C3 corrections will be logged electronically on G4S on the student’s behaviour log. Staff, parents, and carers 
will have access this via the G4S platform. 

 
C4 – A C4 Correction will be a 60-minute sanction after school. Automatic C4 behaviours include: 

1. Punctuality – late for school on the 3rd occasion 
2. Uniform issue that can be corrected  
3. Failure to have achievement card on the desk 
4. Lack of equipment in lesson  
5. Disrupting the learning and teaching  
6. Non-completion of homework  
7. Chewing gum  
8. Phones  
9. Graffiti  
10. Swearing or use of offensive language 
11. Not following the one-way system  
12. Being in stairwells at break time or not being in designated areas  
13. Failure to keep hands and feet to themselves  
14. Failure to attend a C3 
15. Misbehaviour in a C3 detention 

 
Note: C4 Corrections are relative to a students need/ year group i.e. Homework, Supported, General 
infringements. 
 
8.3 Corrections 
 
Corrections take place daily after school for a period of 30 minutes (C3 correction) or 60 minutes (C4 
correction) 
 
Parents/carers are notified via text message, email, and through Go4Schools of a correction the day before. 
Home notes are shared with parents giving context as to why a correction has been issued. 
 
The purpose of a correction is to give students an opportunity to reflect on their behaviour and allows 
them an opportunity to complete some meaningful work. Meaningful work includes; completing class work 
that is not at the expected standard, revising, completing homework, using knowledge organisers to aid 
recall, reading set texts relating to mental health and well-being, or reading for pleasure. The expectation is 
that the student works for the duration of the correction. 
 
We have a wide range of corrections to support specific students; 

- Homework correction: A student is placed in homework correction if they have failed to complete 
homework or completed homework to a poor standard. During homework correction they will 
have teacher support and access to all the platforms required to complete homework to the 
required standard. 

- Supported correction: Supported correction takes place weekly and is for students who cannot 
access or complete a general correction based on their SEND or behavioural needs. 
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- Behavioural support correction: This correction takes place weekly in a small group setting with a 
focus on the skills needed to maintain good behaviour. Any student who is placed on escalation will 
have access to a behavioural support correction.     

 

8.4 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within 
the classroom, taking in to account the needs of identified students.   

They will: 

• Create and maintain a stimulating environment that encourages students to be engaged 

• Display the expected STARS learning behaviours within the classroom. 

• Understand the holistic needs of individual students including vulnerable and SEN pupils.  

• Develop a positive relationship with students, which may include: 

o Greeting students in the morning/at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the day positively and starting the next day afresh 

o Having a plan for dealing with low-level disruption 

o Using positive reinforcement  

o Implementing reasonable adjustments that significantly reduces any negative impact on the 
learning of others.   

 

8.5 Behaviour escalation 

Where a student’s behaviour is causing concern, a series of supportive steps will take place so that the 
individual can become a successful member of the school community again.  

The threshold for a student causing concern is deemed as an individual receiving 6 or more corrections in 
one week. When a student is placed on behaviour escalation parents are called in for a meeting behaviour 
is discussed and targets are set. 

Bi-weekly reviews take place as part of behaviour escalation and students are given bespoke support to 
support the key issues stopping them from engaging with school in a positive way. (see appendix) 

 

8.6 Curriculum Plus  
 
Curriculum Plus is an internal provision designed to help students manage their behaviour and reduce the 
likelihood of suspension or permanent exclusion. This is achieved by helping students understand 
behavioural expectations and provide support for students who struggle to meet those expectations. The 
majority of the provision is delivered in the Karslake centre; a specialist hub that promotes an inclusive 
community ethos for our most vulnerable students.  
 
Aim: To improve behaviour and maintain learning with the goal to successfully reintegrate pupils into 
mainstream lessons.  
 
Curriculum Plus (Y11 only)  
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Onsite Year 11 provision for students who cannot access mainstream, either through risk of permanent 
exclusion or medical exemption. This provision is permanent. A bespoke curriculum is created for each 
individual that caters for both their academic and pastoral needs. The provision blends small group delivery 
(max 1:5) with vocational learning. English, Maths, Science and Health and fitness are delivered in the 
Karslake centre; option based subjects are delivered through the mainstream lessons allowing students to 
apply skills developed in the Karslake centre. The curriculum is delivered by experienced teachers who 
maintain high expectations in line with school policy. The small group focuses on making the students feel 
safe and enables them to make valuable contributions. Each timetable is carefully considered to meet the 
needs of the individual. In addition to lessons, students work with the behaviour specialist and SENCO to 
develop skills beyond the curriculum and prepares them for lifelong learning. High aspirations and ambition 
drive learning and student engagement.  
  
Curriculum Plus Support (Y7-10)  
Onsite provision to support students who struggle to engage in the mainstream curriculum. Students are 
placed in the provision for 6 weeks. During this time, they will follow a curriculum that mirrors the 
mainstream delivery in core subjects ensuring that there is no ‘lost learning’ and enables the transition 
back into mainstream lessons to be smooth and successful.  Students work in a small group following a 
bespoke timetable delivered by experienced practitioners who will liaise directly with subject leads.  

  
Within the provision students will:   

• Improve relationships with staff and/or students  
• Reduce negative behaviours and learn strategies to maintain good behaviour  
• Improve their organisational skills including meeting deadlines with homework and arriving to  
        school fully equipped  
• Improve communicational skills  
• Develop a positive work ethos and mentality towards school  
• Improve literacy and numeracy skills  

 

8.7 Physical Intervention 

The law allows all adults who are authorised by the Headteacher to be responsible for students to use such 
force as is reasonable to prevent a student: 
  

a) Committing a criminal offence 
b) Causing personal injury, injury to others or damage to property  
c) Engaging in any behaviour prejudicial to maintaining good order and discipline  

Incidents of physical restraint must: 

• Always be used as a last resort 

• Be applied using the minimum amount of force and for the minimum amount of time possible  

• Be used in a way that maintains the safety and dignity of all concerned 

• Never be used as a form of punishment 

• Be recorded and reported to parents  

Cornelius Vermuyden expects staff to always try and diffuse a situation without physical intervention. We 
also do not expect staff to put themselves at risk. However, should the need arise the member of staff 
available must use their judgement on whether to intervene. There is a power, not a duty, to use force so 
members of staff have discretion whether or not to use it. However, teachers and other school staff have a 
duty of care towards their students, and it might be argued that failing to take action (including a failure to 
use reasonable force) may breach that duty. 

The term ‘reasonable force’ covers the broad range of actions used by teachers at some point in their 
career that involve a degree of physical contact with students. Force is usually used either to control or 
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restrain. This can range from guiding a student to safety by the arm through to more extreme 
circumstances such as breaking up a fight or restraining a student to prevent violence or injury. 

The judgement on whether to use force with students with SEN or disabilities should not only depend on 
the circumstances of the case but also on information and understanding of the needs of the student 
concerned. 

 

Definition of Terms 

Handling – refers to any physical intervention applied by a member of staff where it necessary to make 
physical contact with a student in order to manage their conduct or ensure their own or others safety. 
Handling strategies may be restrictive or non-restrictive and include shepherding, guiding, supporting, 
blocking, confining, holding and, in the most extreme cases, restraining.  

 

Use of Reasonable Force – is the application of appropriate and proportionate force required to achieve 
the required outcome from the handling strategy employed (see above) without further endangering the 
student, member of staff or others present at the time of physical intervention.  

 

Restraint - is the positive application of force in order to actively prevent a child from causing significant 
injury* to themselves or others or seriously damaging property. *Significant Injury would include: actual or 
grievous bodily harm, physical or sexual abuse, risking the lives of, or injury to, themselves or others by 
wilful or reckless behaviour, and self-poisoning. It must be shown that on any occasion where physical 
restraint is used there were strong indicators that if immediate action had not been taken, significant injury 
would have followed. 

 

Implementation of Physical Restraint 

All members of staff working with students at the school are authorised to handle, use reasonable force or 
restrain students if/when such physical intervention is necessary.  

No member of staff is required to employ any physical intervention strategy if they are not comfortable or 
confident to do so effectively.  

No member of staff should intervene physically if they have reason to believe that to do so would worsen 
the situation/incident that is taking place.  

In all circumstances where physical intervention is or may become required, members of staff should 
ensure that adult assistance is requested before intervention, although it is understood that circumstances 
may lead to the need for intervention prior to the assistance arriving.  

Staff considering handling, use of reasonable force or restraint must provide opportunity for the student to 
alter their behaviour/actions before employing a physical intervention strategy and should continue to 
make instructions to the student and details of their intended interventions clear.  

The method of physical intervention employed must use the minimum reasonable force for the minimum 
length of time possible. 

 

Recording Physical Intervention  

All incidents where staff feel that they have used force to modify behaviour or conduct should be recorded. 
The DSL and Head of Year should be informed on as soon as possible after the incident has taken place 

The Headteacher will be informed of the intervention that has taken place. It is the responsibility of the 
intervening member of staff to inform the designated staff on the day that the intervention took place, 
with circumstances and nature of the physical intervention recorded. The DSL will inform any necessary 
agencies/authorities of the physical intervention in accordance with DFE and LA guidance.  
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The Headteacher will ensure that parents/carers are appropriately informed. For the safeguarding of both 
staff and student, any subsequent investigation of the situation/incident should be undertaken by a 
member of staff other than the one applying the physical intervention. 
 

8.8 Confiscation, searching and screening 

The Education Act 2011 and common law, gives school staff the power to search a pupil or their 
possessions, even if they are under the age of criminal responsibility, if they believe them to be carrying 
any article which the school suspects has been, or is likely to be, used to commit a criminal offence, cause 
personal injury or damage to the property of any person, or for anything which is linked to a breach of the 
school rules.  

Before any search is made, the member of staff must be satisfied that the action is reasonable, legitimate 
and proportionate to what is at stake. They should be satisfied that there are good grounds for targeting an 
individual or group of pupils and to balance the likelihood that an offence has been committed and danger 
posed by the item to either the student themselves or other members of Cornelius Vermuyden community 
against the risk of infringing a student’s privacy without just cause. Under the European Convention on 
Human Rights, under Article 8, pupils have a right to respect their private life. 

What can be searched for?  

The Headteacher and members of the Senior Leadership Team can search a student for any item if the 
student agrees. The Headteacher and staff authorised by the Headteacher have a statutory power to 
search students or their possessions, without consent, where they have reasonable grounds for suspecting 
that the student may have a prohibited item.  

Prohibited items are:  

• Knives or weapons  
• Alcohol  
• Illegal drugs  
• Stolen items  
• Tobacco, cigarette papers and vapes  
• Fireworks  
• Pornographic images  
• any article, including electronic devices, that the member of staff reasonably suspects has been, or is 
likely to be used to commit an offence or cause personal injury to, or damage to, the property of, any 
person (including the student). 

 
The Headteacher, or any member of the Senior Leadership Team can also search for any item involved in a 
breach of the school rules. All staff understand their rights and the rights of the pupils who are being 
searched. 
 

Procedure for a search  

When considering the search, staff will consider the age and needs of the pupils being searched or 
screened. This includes the individual needs or learning difficulties, in which case reasonable adjustments 
may be required. Only the Headteacher and any other member of the Senior Leadership Team, can 
authorise a search. 

The search itself, should take place with a second member of staff. The second member of staff does not 
need to be the Headteacher or part of the Senior Leadership Team but should not conduct the search 
themselves, but act as a witness. 

The person conducting the search may not require the pupil to remove any clothing other than outer 
clothing. Outer clothing means clothing that is not worn next to the skin or immediately over a garment 
that is being worn as underwear but outer clothing includes: hats; shoes; blazer; coats; boots; gloves and 
scarves. 
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Strip searches on school premises can only be carried out by the police officers under the Police and 
Criminal Evidence Act 1984 (PACE) Code 4 and Code C. The school staff retain a duty of care to the pupils 
and should always advocate for pupil wellbeing. An appropriate adult of the same sex should be provided 
by the school. If the pupil’s parents would like to be the appropriate adult then we, as a school, will 
facilitate this, where possible. Strip searches can be highly distressing for the pupil, and should only be 
considered if related to a criminal offence and the pupil is considered to be concealing an item. 

The pupil’s possessions may be searched, and this means any goods over which they have or appears to 
have control – this includes their desks, lockers and bags, electronic devices etc. Where appropriate, they 
may be asked for access to their social networking sites. If the member of staff finds an indecent image of a 
child, the member of staff should never intentionally view, print, share or copy the image. This should be 
referred to the DSL and guidance will followed from Sharing nudes and semi-nudes: advice for education 
settings working with children and young people - GOV.UK (www.gov.uk)  

A pupil’s possessions can only be searched with the permission of the student in the presence of the 
student and another member of staff, except where there is a risk that serious harm will be caused to a 
person if the search is not conducted immediately and where it is not reasonably practical to summon 
another member of staff. As far as possible, the student would empty their own locker, pockets etc under 
supervision. In the absence of student’s consent, the student’s parents should be contacted, or if there is 
concern about illegal substances or weapons, then the police should be called.  

 

Confiscation of an item 
Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, 
enables a member of staff to confiscate, retain or dispose of a student’s property as a disciplinary action, 
where reasonable to do so. School staff can seize any prohibited item found as a result of a search. They 
can also seize any item, however found, which they consider harmful or detrimental to school discipline, or 
in order to protect an individual. At Cornelius Vermuyden, the policy is to hand illegal items to the police, 
and all other confiscated items will have to be collected by parents from the school. 

 

Communication with parents/carers 

A member of the Senior Leadership Team or the Headteacher will contact the affected student’s parents 
regardless of outcome and a log of the incident will be made with the DSL.  

This will include 

· The date, time and location of the search  
· Which student was searched  
· Who conducted the search and any other adults of pupils present  
· What was being searched for  
· The reason for searching  
· What items, it any, where found  
· What follow-up actions was taken as a consequence of the search.  
 
If the student does not give permission for a search, the parents will also be contacted. The school may 
sanction the student in line with the school's Behaviour policy 

After a search  

Support should be offered to the student after a search, irrespective of whether the suspected item is 
found. Students should have an opportunity to express their view.  
 
Complaints Procedure  

The normal school complaints procedure applies. 

 



 

 21 

8.6 Student support  

The school recognises its legal duty under the Equality Act 2010 to prevent students with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 
differentiated to cater to the needs of the student. 

The school’s special educational needs co-ordinator will evaluate a student who exhibits challenging 
behaviour to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a student, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular basis.  

9. Student transition  

To ensure behaviour is continually monitored and the right support is in place, information related to: 
student behaviour, special educational needs and safeguarding is shared with relevant staff at the start of 
the term or year. Information on behaviour issues may also be shared with new settings for those students 
transferring to other schools.  

10. Training 

Our staff are provided with training on positive behaviour management, including proper use of restraint 
and reasonable adjustments for SEND students as part of their induction process. Behaviour management 
will also form part of continuing professional development both weekly and throughout the academic year. 

11. Monitoring arrangements 

This behaviour policy will be reviewed by the headteacher and full governing board annually. At each 
review, the policy will be approved by the headteacher. 

12. Links with other policies 

This behaviour policy is linked to the following policies: 

• Exclusions policy 

• Safeguarding policy 

• Anti-bullying policy 

• SEND policy  

• RSHE policy
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Appendix 1: written statement of behaviour principles 
Our Vision 
Is a community where everyone experiences compassion and kindness, hope, connection and belonging, whilst being encouraged to develop to their fullest potential. 
 
Values 
Our core values are Respect, Responsibility, and Resilience. 
 
Our Rights 

• All students have the right to learn in a ‘disruption free’ environment; 
• All teachers have the right to teach in a ‘disruption free’ environment; 
• Everyone has the right: 

To feel safe 
To be listened to and treated fairly with respect 
To be free from discrimination 

 
Our Mission 
Our Mission is to provide high quality education in a safe, respectful and inclusive environment that builds a foundation for life-long learning. 
 
Our Curriculum Intent 
We are fully committed to providing a broad, balanced, inclusive curriculum for all of our students that inspires and challenges them. The curriculum will equip students with 
knowledge, experiences, skills and qualities alongside high quality, relevant qualifications to give them choices, a sense of ambition and be able to make a positive contribution as 
a 21st century global citizen. 
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Curriculum Objectives Curriculum Principles 

• Address social disadvantage by providing an equitable and inclusive curriculum for all 
groups of learners; 

• Raise the aspirations of all groups of learners by providing access to a broad range of 
subjects; 

• Have an explicit focus on the skills that prepare students for further education and future 
employment; 

• Broaden our students’ horizons through creativity, diversity and cultural opportunities; 
• Develop students academically, socially and morally so that they can take their place in the 

community as responsible citizens. 

• Balanced – Promotes intellectual, moral, spiritual, creative, emotional, and physical development as 
equally important. 

• Rigorous – Seeks to develop intra-disciplinary habits of mind; the subject matter is taught in a way 
that is faithful to its discipline. 

• Coherent – Makes explicit connections and links between the different subjects/experiences 
encountered. 

• Progression Model – Focuses on progression by carefully sequencing knowledge; provides clarity 
about what getting better at a subject means (knowing and remember more) 

• Appropriate – Looks to avoid making unreasonable demands by matching level of challenge to a 
student’s current level of maturity/knowledge. 

• Focussed – Seeks to keep the curriculum manageable by teaching the most important knowledge, 
identifies the big ideas or key concepts within a subject. 

• Relevant – Seeks to connect the valued outcomes of the curriculum to the students being taught 
it; provides opportunities for students to make informed choices. 
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‘Respect, Responsibility & Resilience’ 
The commitment by Cornelius Vermuyden School 

 
We believe that every student at Cornelius Vermuyden School is 

capable of academic and personal success and that it is through hard work on 
the part of your child, with our support, that their potential will be realised. 
 
Learning 
• We will make sure we champion and model the values of kindness, compassion and hope. 
• We will make sure that we always come to lessons prepared and engage students in the challenging 

work that paves the way for success in school and life. 
• We will provide rewards for students’ endeavours. 
• We will set appropriate homework regularly. 
• We will take our students on relevant, exciting trips. 
• We will constantly strive to become better educators. 
• We will hold a high value on students reading regularly in lessons and reading for pleasure. 
 
Pastoral care 
• We will ensure that each student’s Form Tutor/Head of Year/SENCO will follow each of their 

progress and ensure that all individual needs are met. 
• We will go out of our way to get to know each of our students as individuals. 
• We will care about our students’ wellbeing and protect their safety at all times. 
 
Parent-school communication 
• We believe that, through regular communication, a relationship of trust between school and home 

can be created. 
• We will hold parent meetings once a year, but will provide updates regarding attendance, 

punctuality, behaviour and assessment reports at regular intervals via Go 4 Schools. 
• We will make sure that students and parents/carers will be able to contact their teacher by ‘phone 

and will reply to all communications from parents as soon as possible, usually within 48 hours. 
• We will collect and check homework when we say we will and, if it is not complete, we will contact 

parents/carers to inform them that their child will be staying behind to complete a ‘correction’ as a 
consequence. 

• We promise to welcome parents/carers into the school community. 
 
Discipline 
• We will reinforce the Cornelius Vermuyden School values and rights consistently and fairly and apply 

sanctions without requiring parental permission. 
• We will uphold the school “Rights”. 

• All students have the right to learn in a ‘disruption free’ environment; 
• All teachers have the right to teach in a ‘disruption free’ environment; 
• Everyone has the right: 

                                                                        To feel safe 
                                                                        To be listened to and treated fairly with respect 
                                                                        To be free from discrimination 
 
• We will provide absolute clarity of expectations/rules by being an organised school with clear 

boundaries. 
• We will be rigorous in abiding by our published rules/expectations. 
• We will protect students from bad behaviour by insisting on high standards and holding pupils to 

account for their actions where rules, routines, expectations and the core values of ‘Respect, 
Responsibility and Resilience’ are not being met. 

 
 
 
We understand that this commitment will require us to go above and beyond 
the average expectations of a school.  We sign it voluntarily because we 
believe that Cornelius Vermuyden School is a partnership between the 
parents and the staff that exists to create the best possible education for our 
students. 
 
 
 

‘Respect, Responsibility & Resilience’ 
The commitment by Parents/Carers 

 
I believe that my child is capable of academic and personal success and that it 
is through hard work on the part of my child, with my support, that their 
potential will be realised. 
 
Attendance 
• I will ensure that my child arrives to school before the morning address, for line up by 8.05am. 
• I will not plan for family holidays or other extended absences during term time. 
• I will make certain that my child attends school every day, except in cases of illness or another 

legitimate reason. 
• If my child is absent, I will telephone the school before 8.00am on the day of absence to report why 

my child is absent and send a letter /note to explain their absence on the first day of their return. 
• I understand that all measures taken to support absences are compulsory and non-negotiable. 
 
Uniform and Equipment 
• I will make sure that my child wears the full school uniform neatly to school each day in line with 

policy. 
• I will make sure that my child has their full and correct equipment each day. 
• I understand that uniform and equipment violations may result in my child being kept out of lessons, 

sent home to collect the items or me bringing the proper items to school. 
• I understand that the school takes no responsibility for the damage, loss or theft of personal or 

electronic devices. I will ensure that my child conducts themselves appropriately online both in and 
outside of school. 

 
Learning 
• I will allow my child to go on school educational visits. 
• I understand that my child will have homework set regularly, including weekends, and that the 

expectations in terms of time allocated to do it will increase in length as they progress through the 
school.  It is my responsibility to see that homework is completed and to a good or better 
standard. 

• I understand that, if homework is not completed or not completed to an acceptable standard, my 
child will have to attend a C4 correction. 
•  

Healthy Living 
• I will only drop my child off in the designated travel plan place of Church Parade or Central Avenue 

and absolutely NOT in Dinant Avenue, outside the school, or in the school grounds. 
• I understand that the school will encourage a healthy lifestyle and I support the choices made by the 

school in this respect. 
• I will give my child healthy food and drinks to take to school and support that only water should be 

consumed within the classroom (at the teacher’s discretion). 
• I will encourage my child to take part in sports and physical activities and enrichment opportunities. 

 
Parent-School Communication 
• I will always make myself available to the school by providing an up-to-date ‘phone number and 

contact details. 
• I will communicate with the school in a timely and polite manner, in line with the school’s values. 
• I will read all reports carefully, attend all parent meetings and check progress on Go4School/Show 

My Homework regularly. 
 
Discipline 
• I have understood the Cornelius Vermuyden school’s values and accept and support the school’s 

consequences for misbehaviour. 
• I understand that corrections will happen as a result of my child not self-correcting their own 

behaviour and I will support the school to improve the standards of education for all. 
• I have accessed the behaviour and expectations section of the website to ensure I am clear on the 

corrections and consequences if my child fails to meet school standards. 
• I understand that my child cannot be excused from correction or any other after school 

intervention without appropriate notice (i.e. medical appointment proof shared the day before) 
 
I sign this commitment voluntarily because I believe that Cornelius 
Vermuyden School is a partnership between the parents and the school that 
exists to create the best possible education for my child 

‘Respect, Responsibility & Resilience’ 
The commitment by students of the Cornelius Vermuyden School 

 
 
I will uphold the collective school rights: 
 
 

• All students have the right to learn in a ‘disruption free’ environment;  
• All teachers have the right to teach in a ‘disruption free’ environment;  
• Everyone has the right:  

- To feel safe; 
- To be listened to and treated with respect; 
- To be treated fairly; 
- To be free from discrimination. 

 
 
 
 
I will adhere to the School’s rules that are on the website: 
 
 

http://www.corneliusvermuyden.com/behaviour.html 
 
 
 
 
 
I will comply with the Student Code of Conduct ( See overleaf) 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
I believe that I am capable of academic and personal success.  I am ready to 
commit to my education to realise my potential. Furthermore, I understand 
that there will be consequences if I fail to do so. 
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Student Code of Conduct 
 
RESPECT: I will uphold the collective school rights: 
 

• All students have the right to learn in a ‘disruption free’ environment;  
• All teachers have the right to teach in a ‘disruption free’ environment;  
• Everyone has the right:  To feel safe; 

   To be listened to and treated with respect; 
To be treated fairly; 
To be free from discrimination. 

 
RESILIENCE: I will make sure that I:- 
 

1. Model the school values of Respect, Resilience, Responsibility AT ALL TIMES; 
2. Arrive at school by 8.05am, fully engaging in the morning address and getting to all my lessons on time; 
3. Remain in class and school unless given direct permission by a member of staff to leave. 
4. Bring only the equipment needed for learning and ensure that my planner, achievement card and full pencil case are ready during the morning routine. 
5. Wear the correct uniform to and from school and smartly throughout the day; 
6. Do not wear make up, false nails or false eye lashes; 
7. Enter the classroom silently and calmly, greeting the teacher and starting the “Recall” activity; 
8. Remain focused: concentrating on what the teacher is saying and the lesson content; 
9. Am an active learner by engaging with the activities set by the teacher and demonstrating that I am doing this by displaying ‘STARS’ at all times; STARS:    

• Sit up 
  Track the lesson 
  Ask and answer questions politely 
  Resourced for Lesson 
  Silence as a default 

10. Show respect for my own learning and that of others and am silent as default; sitting in accordance with the seating plan; 
11. Always complete my classwork and homework on time and to an excellent standard; 
12. Make sure I catch up with my learning if I have been absent from school or have fallen behind for other reasons and attend intervention when directed; 
13. Only drink water from a transparent water bottle and not otherwise eat, chew or drink in lessons or corridors; 
14. Will not bring energy drinks, chewing gum or fizzy drinks into school; 
15. Switch off my mobile phone in the morning before arriving at the school gate and keep it turned off until I leave the school site at the end of the school day; 
16. Keep my mobile phone in my bag in all areas of the school and at all times; 
17. Do not graffiti or doodle on my work, textbooks or the work of others. 

 
RESPONSIBILITY: I will help to create a safe school and wider community which respects the rights of others by:- 
 

18. Listening to members of staff and following instructions immediately, politely and calmly without arguing; 
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19. Modifying my behaviour once a member of staff provides any form of correction (C1-C4) and completing the correction; 
20. Walking around the building quietly, purposefully, to the left and abiding by the one-way system; 
21. Keeping my hands and feet to myself; 
22. Ensuring at break times I am either sat in the canteen or at my directed outdoor space (MUGA); 
23. Not entering any of the stairwells unless there is an emergency evacuation; 
24. Going straight to my lessons and holding doors open for others; 
25. Not congregating in large groups inside or outside the building; 
26. Respecting others and not making any comments, which are homophobic, racist or upsetting to others; 
27. Respecting the property of my peers and the school, never defacing the building, dropping litter or spitting; 
28. Never being physical, insulting, undermining or swearing at anyone; 
29. Remembering that I am always an ambassador for Cornelius Vermuyden School, including within any online activity; 
30. Leaving school and making my way home in an orderly, responsible way, being picked up by car in the designated area only, walking my bike on the pavements outside the school and only ever 

crossing the road at designated crossing areas; 
31. Respecting those around me, speaking to all peers, transport staff and members of the public quietly and politely when travelling on public transport; 
32. Handing over requested items and allowing staff to search my bag and/or blazer if required to do so; 
33. Respecting the local environment by being considerate to our local community, for example, obeying shop rules, never dropping letter, defacing or trespassing on private property, e.g. sitting on 

the front walls of private gardens. 
 

I understand that there will be consequences if I do not observe the Code of Conduct.              ***Respect, Resilience, Responsibi



Restraint Recording Form 
 

Student Name Date Time Report compiled by Location of incident Restraint witnessed by 

      

 

Please make sure that an incident report has been completed and attached to this form then given to the Headteacher/Designated Safeguarding Lead (DSL). 
1. De-escalation techniques used:  

 

2. Why was the decision made to use restraint?  

Was it:  

a) To prevent child / young person from committing a crime? [ ] 

b) To prevent child / young person from causing injury to self? [ ]  

c) To prevent child / young person from causing injury to others? [ ]  

d) To prevent child / young person from damaging property? [ ]  

e) To prevent child / young person from causing serious disruption? [ ]  

f) To prevent child / young person from running away? [ ]  

g) Other? (Please specify) [ ]  

 

3. Description of physical restraint holds used: (Please include the approximate time span of any holds)  

 

 

4. Why was the restraint ended?  

 

 

5. Did the child / young person suffer any injuries as a result of this incident? Injury location and description  
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6. Did staff or others suffer any injuries as a result of this incident? Injury location and description  

 

 
Post Incident Information (To be completed after form has been submitted)  

Was any post-incident support offered and given to the child / young person?  

a) De-brief with Head of Year 
b) De-brief with member of Leadership Team [ ]  
c) c) Other (please specify) [ ]  
d) d) Offer declined by child / young person [ ] 

 

Was any post-incident support requested by and given to member of staff / other adult?  

a) De-brief with colleague [ ]  

b) De-brief with member of Leadership Team [ ]  

c) Occupational Health Counselling [ ] d) Not requested [ ] 

 

Report read and discussed with child / young person Yes [ ] No [ ]  

Child / young person agrees with content Yes [ ] No [ ]  

If no, what is the child’s/young person’s view? / If yes, does the pupil have any comment? 

 

Parent/Carer informed of incident? (It may be most appropriate for a member of the Leadership Team to make this phone call, but please check that this happens).  

Yes [ ] No [ ] 

 

Signature of person reporting to parent/carer(s) Signed ________________________ Print name ____________________Date ___________  
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Signature of person submitting incident report Signed ________________________ Print name ____________________Date ___________  

 

 

Signature of Headteacher / DSL Signed ________________________ Print name ____________________Date ___________



  
  

  

Cornelius Consequence System – Classroom Management for Low Level Behaviour 

LESSON START 
Seating Plan 

Positive Meet & Greet 
Equipment & 

Achievement Cards 
out 

RECALL Task 

THINGS YOU MUST AVOID… 
 
 

 

Shouting/Confrontation Shaming/Name Calling Whole Class 
Sanctions 
Threats you cannot carry through  Sarcastic comments / “Banter”   

Invading Personal Space 
 

 
 

C1 
(Non-verbal 

Warning) 

Reasons 
A C1 is a non-verbal warning that a 
student is failing to adhere to our 
“STARS” expectations. 
 
Sit up 
Track the lesson 
Ask and answer questions politely 

Resourced for Lesson 

Silence as a default 

 Action 
Remove the achievement card from 
the desk. 
No further action if the student 
modifies their behaviour 

 
  

 STRATEGIES TO BE USED TO DE-ESCALATE 
BEHAVIOUR… 

 
 

Positive praise – catch them doing something good to encourage  

Physical proximity – go and stand next to them so they realise you are watching them 

Check understanding – check they know what the task is they are meant to do and engage in learning discussion 

 

 

 

C2 
(Verbal 

Warning) 

Reasons 
A C2 will follow if a student has not 
reflected on and corrected STARS 
behaviour after a C1 has been 
issued.  

 

Action 
The teacher will mark the 
student’s achievement card, 
preventing them from being 
able to tick. The card will be 
available for parents/carers to 
monitor daily. No further action 
will be taken at this point if a 
student corrects their 
behaviour. Any markings on the 
card will be logged centrally. 

 
 

 
  

 

C3 
(30 Min 

Correction) 

Reasons 

A C3 will be provided for the failure 
to correct STARS behaviour after 
signing the achievement card (2 
warnings) or: 
1. Lack of equipment in morning 

address 
2. Punctuality to lessons  
3. Lack of work 
4. Littering 

 
 

Action 
A C3 Correction will be a 30-minute 
sanction after school.  
C3 sanctions should be logged 
electronically on G4S on the 
student’s behaviour log initiating a 
text message. Staff, parents, and 
carers will have access this via the 
G4S platform. Home notes should 
provide context to the behaviour 
that led to the sanction. 
 

 

C4 
(60 Min 

Correction) 
Reasons 
A C4 Correction should be set if a 
student fails to correct their 
behaviour after being set a C3 

OR 
Automatic C4 behaviours include: 
1. Punctuality – late for school on 

the 3rd occasion 
2. Uniform issue that can be 

corrected  
3. Failure to have achievement 

card on the desk 
4. Lack of equipment in lesson  
5. Disrupting the learning and 

teaching  
6. Non-completion of homework  
7. Chewing gum  
8. Phones  
9. Graffiti  
10. Swearing or use of offensive 

language 
11. Not following the one-way 

system  
12. Being in stairwells at break 

time or not being in designated 
areas  

13. Failure to keep hands and feet 
to themselves  

14. Failure to attend a C3 
correction 

15. Misbehaviour in a C3 
correction 

 

 
 

Action 
A C4 Correction will be a 60-minute sanction after school.  
C4 sanctions should be logged electronically on G4S on the student’s behaviour 
log initiating a text message. Staff, parents, and carers will have access this via 
the G4S platform. 
 

 

SLT On Call 



 

 32 

 
 

On Call High Level Response Behaviour Response 

Incident 

IS THE INCIDENT ONE OF THE FOLLOWING? 
The student has been provided with a C1-C4 and 
is not correcting their behaviour (stopping the 
teacher teaching and learners learning) 

OR 
1. Failure to attend C4 correction 
2. Misbehaviour during a C4 correction 
3. Serious disruption of Learning 
4. Failure to hand over items for confiscation 
5. Failure to follow a direct instruction 
6. Uniform infringement, which cannot be 

corrected  
7. Smoking, which includes use of the vape 
8. Truancy 
9. Punctuality – 4th late and successive lates 
10. Failure to hand over achievement card 
 

OR 
Physical behaviour towards an adult or student? 
a) Striking another individual 
b) Fighting 

OR 
Verbal abuse towards an adult or student? 
a) Swearing directly as a member of staff 
b) Racist/Homophobic or other abuse 
c) Verbal threats to an adult 
d) Verbal threats to a student 

Swearing in the presence of a member of staff 
needs to be assessed based on the context of the 
situation. (i.e has it been said in frustration, by 
accident etc) It may be a C4 based on context. 

NO 

USE CONSEQUENCE 
SYSTEM 

YES 

ON CALL 
Raise On Call by sending a trusted student to 

main reception. 

DO NOT EMAIL 
The student should indicate the student, room 
you are in and reason why on call is needed. 

Admin inform SLT member of staff on call via 
radio. On call staff swiftly visit the room. 
  

The on call member of staff should make an 
assessment that the threshold has been breached 
and complete the Isolation Referral Form 1A. 
The completed Isolation Referral Form 1A form 
should be placed in the folder at pupil services. 
The class teacher must inform the parent/carer 
that day of the isolation. If contact cannot be 
made by phone an email must be sent.  
A suitable time for a parental meeting should be 
arranged. 
 

The student should be taken to the Isolation 
Room (KAR1) by on call. If any student refuses to 
be placed in isolation, this will be an immediate 
fixed term exclusion. Students to be taken to 
IHO/DHA. 
 

If the threshold HAS 
been met 

If the threshold 
has NOT been 

met 

On call speak with 
student and support 
member of staff assign 
an appropriate C1-C4 
correction 

The student will then be in isolation for 
the remainder of the day and until a 
parental meeting can be held. 
 

Isolation Logistics - Students will work 
independently and in silence. Students will 
be provided with their own computer 
workstation and headphones. All 
workstations have access to internet so that 
educational platforms can be accessed. 
Isolation staff will supervise use via 
RMTutor.  Students will have access to the 
toilets within the room. Students will stay 
within isolation for break times and food will 
be delivered to them. 
 

 

If a student fails to 
meet the 
expectations of 
the isolation room 
they will get a C1 , 
C2 (email to 
IHO/DHA) and will 
then be excluded 
for a fixed term. 

At the end of the day, the referring 
member of staff MUST make contact with 
home and arrange a meeting as soon as 
possible to discuss the students 
conduct. A full record should be kept on 
a 1B form. If the member of staff requires 
support in the meeting, the subject 
leader or SLT line manager should 
attend to support. The student should 
not return to any class until this meeting 
has been completed. 


